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Dear members, sponsors, partners and friends around the world

Womenvai has been extremely active in recent times on gender issues. It has
promoted and encouraged the presence of women, particularly in STEM,
in numerous circumstances. Womenvai’s presence in Zambia last June, on
the occasion of INWED, for example was extremely significant with trai-
ning activities aimed at the younger segment of the population on equity
and equality. Further, Womenvai has been present at UNFCCC SB60 in
Bonn with its delegates to discuss concretely the gender issues perspectives.
These are themes also relaunched by the World Bank last month in the
WB Group Strategy 2024-2030 «Accelerate Gender equality to end pover-
ty in a livable planet».There is stated that gender equality for all people
is a matter of fairness and justice. It is important to implement actions in
order to reach such results. How it is possible to address policies in this direc-
tion? In its conceptual framework, the WB’s strategy identifies innovation,
financing and collective action as drivers of change toward gender equity.
Here are summarized the objectives of the World Bank Gender Strategy to
which all States should be aligned in order to progress in ending all forms of
gender-based violence and for reaching a stronger and more resilient hu-
man capital. It is up to each of us to follow these pathways to obtain an
immediate turnaround and direct the use of equality and equity policies
implementation tools in the direction outlined by the World Bank Group.

FIGURE 1: STRATEGIC OBJECTIVES AND OUTCOMES OF THE 2024-2030 GENDER STRATEGY

STRATEGIC OBJECTIVES OUTCOMES

3: More and better jobs, including jobs of the future
EXPAND AND ENABLE 4: Greater ownership and use of economic assets
ECONOMIC OPPORTUNITIES 5: Wider access to and use of enabling services

ENGAGE WOMEN AS LEADERS

&: Advances in women's participation in decision-making

Source: The WB Group Strategy 2024-2030 «Accelerate Gender equality to end po-

vertyin a livable planet>» (2024)

www.womenvai.org



https://www.worldbank.org/en/topic/gender/brief/gender-strategy-update-2024-30-accelerating-equality-and-empowerment-for-all
https://www.worldbank.org/en/topic/gender/brief/gender-strategy-update-2024-30-accelerating-equality-and-empowerment-for-all
http://www.womenvai.org/

Sandra Baldinho, Switzerland:

Sandra, currently a regional supply planning leader in an industrial company,
began her studies in chemistry at university and later pursued process enginee-
ring. Her career path has always been guided by her teacher’s advice: ‘Do what
you like!” This philosophy continues to drive her. In her current role, she enjoys
close interactions with her team and integration with other functions, thanks
to their central position in the process. This role offers a blend of intellectual
challenges, problem-solving, and teamwork, which motivates her every day.
«Being part of this team to run together for a marathon in Geneva has been
a fantastic experience. It was a challenge for myself, it was a great moment
of exchange with the team and a lot of emotion when finishing all together !>

Marion Rosa, Switzerland:

After earning a master’s degree in law from the University of Paris 1 Pan-
théon-Sorbonne, Marion joined the Ecole Nationale de la Magistrature. She
worked for several years as a judge and then as a deputy prosecutor. Later,
she moved to Switzerland and completed another master’s degree in law at
the University of Geneva. Since January 2022, she has been working as a lawyer
and project manager in the fight against domestic violence at the Office for
Equality between Women and Men of the Canton of Vaud. Justice and respect
for rights have always been important to Marion. Her professional experience
sparked her interest in women's rights, particularly domestic violence, which dis-
proportionately affects women. Although there have been significant develop-
ments and changes in attitudes in recent decades, continued progress requires
raising awareness and educating younger generations.

“I really enjoyed being involved in this collective race for the benefit of Women-
vai. It's a great opportunity to promote the association during a major sporting
and festive event.”

Elisabeth Barros-Maurel, France:

Elisabeth holds a PhD and MSc in fluid mechanics from Pierre and Marie
Curie University and currently works at the National Hydraulic Labora-
tory of EDF (Electricité de France). She oversees the monitoring of around
thirty different hydraulic structures, produces numerous monitoring re-
ports, safety reviews, and dam diagnoses, and manages large instrumen-
tation installation projects. After several years of studying and working on
electrical networks, she joined EDF-DTG in 2009, EDF’s engineering center
responsible for expertise, monitoring, and diagnosis of Nuclear, Thermal,
and Hydro power plants. She has been leading the business development
of EDF-DTQ’s Engineering services for international clients. Since 2023, she
has returned to her technical expertise in dom monitoring, focusing on in-
ternational projects in countries like Mozambique, Brazil, and Togo. Fully
committed to the community of professionals dedicated to dam safety,

she also advocates for the inclusion of women in technical professions.
Beyond her technical interests, she is motivated by the sharing and disco-
very of different cultures.

“l had the opportunity to take part in the Geneva Marathon relay with the
Womenvai team. This new experience was fantastic, as it not only added
to the joy of achieving a personal challenge but also brought a collective
dimension. The team, initially unfamiliar with each other, naturally deve-
loped a strong cohesion, demonstrating once again that together, we can
achieve great things.”
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Olympic Games : lets celebrate Sorority,
Freedom and Equallty'
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WOMENVAI ACTIVITIES APRIL-MAY-JUNE 2024

oL | The Committee on
W%E Women in Engineering ¥

WOMEN IN ENGINEERING COMMITTEE, WORLD FEDERATION OF
ENGINEERING ORGANIZATIONS

OPEN FORUM

Eng. Yvette Ramos, MBA Ing. Dr Enyonam Kpekpena WaiYie
Master of Ceremonies Chair of WIE-WFEO Master of Ceremonies

22nd MAY 2024 | 14:30 to 15:30 HRS | ONLINE WEBINAR

Register here: shorturl.at/knukK4

For more info visit our website: www.wfeo.org
Geneva, Switzerland Marathon with Swiss Engineering Geneva chapter 5 May (see pages 2&3)
Open Forum with the World Federation of Engineering Organisations WFEO - 22 May

- Washington DC, USA, workshop for CIF Observers - Climate Investment Fund, with CIF CEO Tariye
Gbadegesin - 5to7 June

- Bonn, Germany, UNFCCC SB60 Climate talks with intern Mila and Dalia (WCG- Women Major
Group) and Adriana (GCA - Global Center for Adaptation) - 9&10 June

- Benin, Cotonou, Week of Ecology with intern Mila at the Gnidehoue Foundation - 12-15 June




At the occasion of the , Switzerland in
Geneva, WOMENVAI moderated a session on «Implementing Adaptive Governance and Sustainability to Boost
Gender Equality at the Nexus of Technology and Innovation in Research and Development>» which highlighted
key challenges such as structural barriers and persistent gender gaps in STEM, underrepresentation of women
and girls in STEM, including Al. Solutions brought by the panellists discussed gender and Al legislation to promote
equality and transparency, integration of gender equality into technological advancements and adoption of
flexible, continuous learning approaches to maintain relevant policies.

Emerging trends raised the various issues:

- Digital convergence requiring collaborative approaches.

- Al and Machine learning enhancing digital learning

but lacking gender equality considerations.

- Opportunities to use ICTs for achieving the 2030

Agenda.

Tangible outcomes focused on tools delivered by

WOMENVAI to the society, such as the «Génération

I1A» toolkit by EPF School of Engineers (France), the

WOMENVAI Academy’s workshops for women entre-

preneurs in ICTs and the KIDsVAI initiative to decons-

truct gender stereotypes in technical professions for

youth. The actionable plan proposed by WOMENVAI

stakeholders at the occasion of the WSIS+20 encom-

passes various objectives :

- Promote advocacy and awareness to remove gen-

der bias in STEM.

- Deploy capacity-building initiatives for women

and girls in STEM.

- Ensure legal frameworks incorporate and imple- “'..‘

ment gender equality issues. \

- Integrate green ICT and sustainable practices to = -"§= WSIS'|'2" mﬂ“M
"

combat climate change and foster gender equality. ’. HIGH-LEVEL EVENT 2024

. WSIS+20 FORUM
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{ Geneva, Switzerland

30 may 2024 at 15:00-15:45 CET
At the ITU HQ, Geneva, Switzerland

Yvette Ramos, President WOMENVAI, University of Lisbon FR-PT| Elisabetta Venezia,
University of Bari, IT| Katayoun Formica Iran-CH| Guillaume Pahud Swiss Engineering
CH| Miriam Zallocco UCL UK | Sébastien Dors & Rodrigue Hoarau EPF Engineers FR|
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WOMENVAI present at international events-UNECE
8-9 July and Cotonou, Benin: The Ecology Week - 12-15 June 2024

“’f ;*‘ﬂx\ SUSTAINABLE R &
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The UNECE seminar on well-being measurement, held at the United\
Nations in Geneva on 8-9 July 2024 was attended by two young
WOMENVAI delegated Lina and Charlotte aged 17. It gathered
experts from various countries and organizations and helped in-
depth review of tools across the globe, leading to the creation of a
Task Force to develop guidelines for well-being indicators. Various
countries shared their experiences with well-being measurement
frameworks, highlighting their national “Well-being Programmes”
and information Hubs.

«Being in such a supportive environment with a diverse group of
participants was incredible. We had so many enriching dialogues
and interactive sessions. | really learned the importance of balan-
cing mental health and overall wellness. The experts and passionate
speakers were 5o inspiring!

Through active listening and meaningful interactions, we really
solidified our dedication to personal and collective well-being. We
left the seminar with newfound tools, expanded perspectives, and
a renewed motivation to positively impact our environment. We
really appreciated evolving with WOMENVAI members and are so
grateful for their hospitality. This experience has enriched us and
reignited our enthusiasm to continue our meaningful personal and
professional development journey.»

\ _4

“WOMENVAL is such a rewarding NGO. Having an organization that represents gender equality at various seminars
to present different projects is fantastic. It really shows the progress that still needs to be made. WOMENVAI encou-
rages women to pursue higher education, which benefits so many areas—economic, political, social...»

Cotonou, Benin: The Ecology
Week - 12-15 June 2024

N

In Benin, with a Vision «Contribute to the emergence of an eco-responsible society by 2030, the GNIDEHOUE Founda-
tion’s mission is to promote environmental culture by developing eco-responsible reflexes among citizens and businesses.
To this end, the GNIDEHOUE Foundation carries out awareness campaigns in primary and secondary schools, univer-
sities, the media and among peri-urban and rural communities. Through various competitions (Ecolo4Dev, Trophées
Ecolo Awards, Green Flash), it identifies and rewards initiatives to preserve biodiversity, thus contributing to the achieve-
ment of the Sustainable Development Goals (SDGs). More information https://fondationgnidehoue.org/

A _4



https://fondationgnidehoue.org/
https://unece.org/info/Statistics/events/386045

NEWS from WOMENVAI members around the world :
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Perspektywy Women in Tech Summit 2024 is the biggest event for women in Tech&IT in Europe and Asia. Every year,
students and young specialists from the East come to the Summit in search of internships, mentoring, and jobs in the
largest global technology companies, but also in the need for networking, meeting inspiring people, and the latest
trends in STEM. During this year largest event, with over 10000 participants, our NGO WOMENVAI was represented
by two members, Prof.

Lidia Zakowska and Ryszard Stanek. Our delegation also consisted of four Msc. Female Students from Cracow University of
Technology.

Prof. Lidia Zakowska with delegated CUT students WOMENVAI represented by members
Prof. Lidia Zakowska and Ryszard Stanek

All participants declare that:

We care about women in STEM: Smart, charismatic, well-educated, and dedicated researchers and scientists, engineers,

entrepreneurs and startuppers, leaders and activists.
Women who influenced the shape of the modern world. Often underestimated, fighting to break the glass ceiling, passed over in
silence throughout the history of numerous scientific discoveries.

== We care about equality, diversity and inclusion: What would new technologies be if they were not created by people who
are so wonderfully different from each other?

¥’ We care about the Planet: We do believe that women can play a crucial role in mitigating
the climate crisis.



Zambia Women in Engineering Section (ZWES), in collabora-
tion with WOMENVAI and KIDSVAI, held a workshop for young
girls and boys aged 10-12 years to commemorate International
Women in Engineering Day (INWED) 2024 with the theme “En-
hanced by Engineering”. The workshop was held on 25th June,
2024 at Nchanga Trust School in Chingola, Zambia. EIZ officials,
ZWES members, sponsors, partners, school administration and 60
pupils attended the workshop.

The objective of this workshop was to raise awareness of gender
stereotypes in STEM careers (Science, Technology, Engineering,
and Mathematics) and was in two sessions as follows:

The WOMENVAI ambassador Agnes Mofya of the ZWES
committee says “ZWES KIDSVAI workshops in schools will
be a significant step towards promoting STEM professional
interest for both girls and boys from a young age. It will
open their minds to environmental issues and engineering
careers: from electricity production as well as energy from
an educative and practical point of view. By also encoura-
ging the girl child to work hard in sustainability and STEM
subjects to remove the stereotype belief of boys are better
than girls in the subjects, by way of interaction with female
engineers, these will pose as examples and give them a

wider view of the engineering field. “

e The first session’s goal was to break down gender stereotypes associated
with technical careers by explaining to children what women engineers or
technicians do on a daily basis at work and therefore serving as role mo-
dels for the younger generation. This was to demonstrate to learners that
dender does not define technical competence; they should be aware that
women have made substantial contributions to technical fields throughout
history, and there are many successful women working in these professions
now. The pupils were encouraged by Women in Engineering from various
fields of Geology; Mechanical; Chemical; Metallurgy and Electrical Enginee-
ring. Electrical Eng. Stella encouraging pupils to believe in themselves and
to work hard from an early age. Working as an energy management en-
gineer, she shared insights on energy use and accounting in the industry.
ZWES Chair Eng. Agness addressing the pupils and encouraging them to
have interest in STEM subjects from an early age.

Conclusion

2e¢ The second session focused on introducing
the children to engineering by having them
complete an activity in electrical circuit assem-
bly. The children worked in a mixed team of
five introducing them to STEM and eliminating
the stereotype that assumes that women are
inherently less talented or interested in math
and science subjects, which are prerequisites for
technical courses.

= « Pupils introduced
to a mini project of
' a simple electrical
circuit and assem-
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ZWES workshops in schools will be a significant step towards promoting STEM
professional interest for both girls and boys from a young age. It will open their
minds to electricity production as well as energy from an educative and practical
point of view. By also encouraging the girl child to work hard in STEM subjects to
remove the stereotype belief of boys are better than girls in the subjects, by way
of interaction with female engineers, these will pose as examples and give them a
wider view of the engineering field.




/It was great to be in Antigua for the 4th international conference on SIDS (Small Island Developing States) on behalf of Wo-
menvai. The multiday conference was held from 27-30th May at the American university of Antigua. With 5 interactive
dialogues and over 200 side events during this conference, it was a great forum for discussion and policy reform as we
chartered the course to resilient prosperity.

SIDS face unique challenges due to climate change and its disproportionate impact on these islands, but they are rising
above, demonstrating capacity and engineering solutions to overcome some of these issues, but global collaboration and
Qommitment is needed to ensure we, together, move towards a more sustainable world. j

@ )

Some key points I'd like to share:

- The launch of the Global Data Hub designed to turn aspirations into practical realities; utilising data for policy and planning
is critical in changing the paradigm for SIDS

- A gender lens needs to be incorporated in climate change policy, with an understanding that men and women experience
the impacts of climate change differently

- Climate financing needs to reach people that need it the most . SIDS face many barriers when trying to access the necessary
funding with most going towards mitigation, and not adaptation

- LGBTQIA+ groups are often ignored in the region. They need to be involved in discussions so people can understand their
unique needs in disasters

- Trauma in society and psychology need to be implemented in social protection measures

- Intergenerational spaces need to be available. There's a lot of untapped knowledge that we can learn from

- Preparedness is a way of life. Hazards are common in these regions, yet people are still not ready for when they hit

- The decarbonisation of shipping will provide economic opportunities as well as tackling greenhouse emissions from the
lifeline of SIDS

- Collaboration is needed between the public and private sectors and this can be seen in the success of the first green
shipping corridors, which should be extended to the Caribbean region

- Climate change threatens cultural identity and heritage and we must leverage technology to preserve and safeguard
culture

- Tourists should be cultural stewards of the land and not extractors

- We must call on our governments to ratify treaties to protect our planet from exploitation, and that includes our oceans
as well as ending gender-based violence in all its form:s. D

@& )

| had the opportunity to meet with some excellent people as well as learn new things and it is becoming very evident
that a nexus exists at every point of sustainability from water to food security to gender equality to indigenous science
- the list goes on. These issues are not just related to developing countries but effect all of us, and global action needs
to happen so we can reach resilient prosperity.

Womenvai have produced a written statement and hope to collaborate with SIDS in promoting gender inclusion and
equality in STEM as well as fostering skills training for women led enterprises. This will be available on our website soon.
Furthermore, it was a pleasure meeting Prime Minister Browne to discuss future partnerships and | am looking forward to
Kseeing how we can make the world a better, safer and more equitable home for everyone.




NEWS from WOMENVAI members around the world

Lylian COELHO (France-Brazil), cofounder of WOMENVALI, present at the 10th World Water
Forum in Bali (Indonesia) in May 2024

At the session “Accelerating transformative, innovative and integrative approaches”, Lylian was invited by Dr.
Carola Hein, Professor and Head, Chair History of Architecture and Urban Planning and Matteo D’Agostino from
Tu Delft (the Netherlands) to join the panel and share a summary of the various innovations present at the
event in the area of water management, highlighting cooperation among countries, including several engage-
ments by governments to promote training as an essential tool for accelerating the implementation of the SDGs,
in particular the access to drinking water and sanitation. Lylian presented the vocational training as an essential
key to improve water resource management and enhance the efficiency of water and sanitation services. “By
addressing global sustainable development and water-related challenges, we reaffirm that Human Rights to
safe drinking water and sanitation, is a component of the global right to achieve an adequate standard of living,
for the full enjoyment of the right to life. We are here to find the way to connect different actors, to recognize the
importance of tackling water-related challenges and to integrate the approach that addresses climate change
protecting the ecosystems requires better management and cooperation.” Engineers, local communities, Youth,
Women, Indigenous people need sustainable finance to access inclusive coordination and collaboration among
governments.

.

o-,\‘;, { 1%
B e AP0

Valérie PECCLET (France) Enterprise Arhictect presents her business in IT

With her engineering background, Valérie has always been an “Enterprise Architect”, leading IT architecture projects
on-site for many prestigious companies from public and private sectors, in France in the health, banking and tourism
environments, supporting data transformation and contributing to data governance schemes. Also, as project mana-
ger and consultant, Valérie had since over 15 years held various positions in the IT strategy domains, in development,
business process and modeling. “As a business architect, | am at the heart of the transformation of information systems
in large companies. | took the initiative to develop a tool to include sustainability at the heart of project manage-
ment. This tool allows you to calculate indicators for each project and to place sustainability at the same level as other
indicators such as data, costs, architecture for decision-making: it also allows you to manage the transformation by
ensuring good progress towards the target that has been defined.”
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A new standard is Born! Check out the ISO 53800
for the promotion and implementation of gender
equality

The ISO gender equality standard aims to provide technical guidance on how to promote and implement
equal rights for men and women within an organisation. This project, led by the French Association for Stan-
dardisation AFNOR, is already beginning to have a major social impact, because it is one of the most pressing
issues for modern societies to face and because it will contribute to creating a better and fairer world. The
ultimate goal is equal rights for women and men within organisations and will undoubtedly be a milestone in
the history of mankind. Under the auspices of the French Presidency of the European Union, 1ISO 53800 will
put gender equality in the workplace on paper. For this to happen, an expert regulatory body, such as the
International Organisation for Standardisation (ISO), is best placed to be in charge of drafting it. The resul-
ting document will seek to promote a common understanding among companies and organisations around
the world. The ultimate goal is to establish a model by which gender equality can be achieved in all aspects
within the working environment. It can be used by all entities, who feel the motivation to implement it and
will help to raise the level of awareness that is lacking in society and concerns everyone equally.

The general idea is not to set any minimum requirements for organisations to comply with the standard, since
not all companies around the world are the same and each country has different historical, legislative and
cultural characteristics.Each country will be influenced by aspects such as religious orientation and economic
development, which is why this ISO gender equality standard will not certify, rather will focus on establishing
prerequisites so that parity of women’s and men’s rights can be achieved without the need for specific plans.

Strategic priorities for gender equality in the work environment: thee ISO gender equality standard includes a number
of strategic priorities and will seek to answer many unanswered questions with regard to gender equality, addressing the
following topics:

-Extinction and prevention of violence against girls and women.

-Access to education and training.

-Reproductive and sexual health and rights.

-Women’s participation in public life and economic empowerment.

-Combat all forms of discrimination while respecting the rights of women and girls.

In order to achieve all these objectives for gender equality in the workplace, the standard seeks to develop each of the
issues and provide relevant suggestions for action based on redlities in those countries that will participate in its development.

ISO 53800: areas and goals

Increasing participation and equal
opportunities for leadership in
political and institutional,

professional and corporate life
|

Enhancing women's
empowerment,
especially economic
empowerment

Raising awareness
for, as well as
preventing and

Activity and ending, all forms of

investments gender-based

Protecting health, of the discrimination and
especially mental organization promoting the
health, as well as rights of women
sexual and and girls
reproductive health External

and rights relations
of the

organization

Organization’s
internal
dimension

Internal and
external
communication

Abolishing gender
stereotypes and
gender bias in the

Educating and improving organization
access to education
and training, including
vocational training

Preventing and
ending sexual and
gender-based
violence



https://www.iso.org/standard/84591.html

Qualcom

BECOME OUR

foundation

PARTNER

Lets unite to better support
women in STEM, promote
equality and partnership.
Together we are smarter.

- Yvette Ramos
Co-founder & President WOMENVAI
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By breaking barriers and defying
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yp i in
engineering are able to pave the
way for future generations of
women to pursue their passions,
whether in the fields of science,
technology, or any other domain
tmditiozgﬁy dominated by men.

- Lidia Zakowska
Professor at Cracaw University
of Technology, Poland
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