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Dear members, sponsors, 
partners and friends 
around the world,

United Nations Summit : WOMENVAI and the 
University of Bari Aldo Moro (Italy) on the
Role of the University in gender inclusion policies

The urgent needs of accelerating digital transformation across the
Globe must not prevent us to think about collateral effects this might
have, and we are here to tackle on the topic of Artificial Intelligence
(AI) and Policy Making: how can we make sure that we get a good,
nice, ethical balance between Innovation and so called
“Responsibility”?
At WOMENVAI we contribute to transforming your ideas into a
smarter society by making the voices of girls and women heard
around the world, while building projects for the Planet thanks to
new technologies such as Artificial Intelligence. We also ensure that we
this voice is heard to the highest level in UN bodies thanks to the
consultative status with ECOSOC which we were granted this year.
How concretely can we contribute by being a member, partner,
support of our projects?
AI, or Artificial Intelligence, refers to computer systems that can
perform tasks requiring human intelligence. Gen AI, short for
Generative AI, focuses on AI systems capable of creating new content
like text, images, and more. Chat GPT is a kind of GenAI that was
launched early 2023 and quickly reached the headlines, but more
generally Artificial intelligence is present in our daily life, from
driverless cars to flight booking and loans calculation.

(contd page 3)

On 19th September during the General Assembly of
the United Nations UNGA78, and in the context of
the UN Science Summit, the University of Bari Aldo
Moro together with Womenvai created an event to
present the results of the Horizon Seeds Project "The
role of the University in gender inclusion policies".

The objective of the project, born within the Interdepartmental Center for
Studies on Gender Cultures (CISCuG-UniBA), consists of the study of gendered
power relations in the context of the European University. The project analyses,
through specific case studies, the forms of self-representation of universities and
the ways in which they reproduce or interrupt gendered power relations.
The contribution of the Economic-Statistical area consists of extrapolating from
the regulatory documents of the sample universities useful information for the
subsequent collection of data and for their processing to bring out, on a broad
spectrum and with the application of new indicators, what the situation
relating to gender equality in university contexts. (contd page 2)
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(contd page 1)
Furthermore, the documentary evidence allows us to verify the
contribution of the adoption of strategic policies in connection with
the world of work in corporate, public, and private contexts with a
view to the green economy and inclusive and sustainable economic
growth. In more detail, the effects produced by the adoption of
policies aimed at improving the position of women at the university
level will be researched and analysed.
The event was focused on “Sustainable mobility and gender issues”
with the aim to discuss several aspects related to sustainability with
reference to the transport sector and gender issues. Tackling complex
societal problems, such as sustainability, requires an improved
understanding of the relationships between gender and mobility. In
this session, we presented new approaches to the study of mobility
and gender to provide the knowledge base needed to inform policies
on sustainable mobility policy-makers. We discussed the need to shift
the research agenda so that future research will synthesize new
strands of thinking by considering ways of thinking about gender
and mobility, quantitative and qualitative approaches, and spatial
places.
The meeting was introduced by Yvette Ramos, President of
WOMENVAI with a welcome address. This was followed by the
presentation of the project by Francesca Romana Recchia Luciani of
the University of Bari Aldo Moro, PI of the Horizon Seeds project “The
role of the university in gender inclusion policies”.
Specialist interventions followed with the speakers Elisabetta
Venezia, as key area person of the Horizon Seeds of University of
Bari Aldo Moro, Sabrina Spallini, and Domenico Viola, as Horizon
Seeds Project's components of the University of Bari Aldo Moro.

Page 2



(contd from Page 1) 
AI uses past data and experiences to learn patterns, make predictions, and inform decisions,
enabling it to solve problems, automate tasks, and improve performance in various domains.
This usage of past experiences and data – called “training” the AI – can generate biases,
amongst which gender biases, perpetuating stereotypes and having detrimental impacts. This is
reinforced by the under-representation of women in AI professionals. Only 13.83% of AI paper
authors are women, only 18% of authors at the leading AI conferences are women and just 2%
of venture capital was directed towards start-ups founded by women in 2019.
To address this, diverse and representative training data, bias audits, ethical guidelines,
transparency, and diverse development teams are crucial. AI developers must actively work to
eliminate gender bias to ensure fairness and inclusivity in AI systems. By doing so, we can
unlock the full potential of AI for all, regardless of gender, and create a more equitable future.
In November 2021, all 193 United Nations member states adopted UNESCO’s Recommendation
on the Ethics of Artificial Intelligence, the first global standard-setting instrument for AI.
The recommendation emphasizes a digital transformation grounded in human rights, gender
equality, and environmental sustainability. It calls on governments to prioritize gender
equality, diversity, inclusiveness, and fairness in AI development. Proposed actions include
allocating public funds for gender-related initiatives, integrating gender action plans into
digital policies, addressing workplace wage and opportunity gaps, promoting female
entrepreneurship in AI, and supporting girls' and women's participation in STEM fields.
UNESCO is developing tools to assess readiness and ethical impacts of AI. The article
underscores the choice between advancing progress and perpetuating gender disparities in the
digital realm, highlighting the need to challenge gendered social norms for lasting change.
WOMENVAI is actively taking part in the effort of building a gender-neutral AI by several
means. One of them is our active participation in the Gender Advisory Board with the
UNCTAD. The Gender Advisory Board serves as an advisory body to Commission on Science
and Technology for Development on gender and science, technology and innovation, and its
objectives are:
 Explore the gender dimensions of STI, by contributing with inputs on gender-related matters 

in documents of the CSTD.
 Facilitate, as appropriate, sharing of country experiences, highlighting best practices, and 

suggesting policy recommendations that support the work of the CSTD on gender 
mainstreaming.

 Provide, up-to-date information on opportunities and challenges women and girls in STI 
are facing, and to explore and suggest ways and means of cooperation to best address 
them, within the mandate of CSTD. Page 3



At the occasion of the Science Summit at the United Nations General Assembly (UNGA78),
WOMENVAI with special consultative status to UN ECOSOC and its partners coorganize a session
fully aligned with the broad Summit objective which is to advance awareness of the contribution
of science and innovation to the SDG agenda. Specific objectives address through this proposed
session key priorities for the UN Summit of the Future planned for 2024, and refer to the policy
and programme developments such as the UN TFM , the AU-EU Innovation Agenda , the AUC
digital transformation strategy 2030 , and others . he need to receive updated and good
knowledge about climate change: Recent reports of the IPCC show that it is important to have a
good scientific knowledge of the science of climate change, its impacts, and vulnerabilities to
make the right decisions and implement measures both in terms of adaptation than mitigation.
Governments and governmental institutions do not always have the geopolitical and legal tools
to act effectively and efficiently at the local, and even less in a coordinated way at the global
level. It seems that the financial, economic, technical, and societal issues to put in place rapid
measures to adapt and to mitigate to climate change could be resolved more easily. Knowledge
is not the only lever to implement decisions relating to adaptation and mitigation. Solutions must
include both the mastery of scientific knowledge and technical skills, legal skills and a good
understanding of the governance systems operating the levers at the global level. At another
level, governments and institutions being busy with daily life, do not always have the motivation
to deeply investigate the short, medium, and long-term complexities of climate change and the
needs to adapt and mitigate. When the daily distraction from the urgency to act has its toll,
presenting short essays that strengthen the need to act, can be of enormous value to boost the
motivation of officials.
Social science being the scientific study of human society and social relationships involves research
on all aspects of history and literature, both classical and modern, philosophy, art, culture and the
media, communication and linguistics, and all fields of social science at the periphery of Science
Technology Engineering Mathematics (STEM), such as law, economics, political science. Robert
Burton Clark, UCLA Professor Emeritus of Higher Education and Sociology, was one of the first
sociologists to study higher education from a global perspective. With research interests in various
domains of higher education systems, he proposed a three forces perspectives triangle (Clark,
1983) to help position national systems of higher education of various countries, the three
dimensions being: the state authority, the market, and the academic oligarchy.

Thanks to our brilliant panelists !…
(see next page)
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Lidia Zakowska, Poland (center) 
cofounder of WOMENVAI present at the 

WEC2023 in Praha, Czech Republic 
October 2023

As an ecologically oriented research and consulting office, BioConsult
SH was founded in 1998 and contributes since then significantly to
linking the use and protection of valuable natural areas. The team of
experts and national and international cooperations makes them an
independent pioneer and market leader of innovative solutions in the
ecological sector. Making a contribution to the challenges of climate
change and biodiversity crisis is their passion – always at the cutting
edge of science. One of these innovative solutions is the service
SPACEWHALE, which started in 2018: By counting whales from space
using satellite imagery and AI, they can study previously unexplored
areas and accelerate the designation of Important Marine Mammal
Areas (IMMAs) and Marine Protected Areas (MPAs) - key tools in
helping tackle the global climate and biodiversity crises and
supporting coastal communities. SPACEWHALE won the GRAVITY
Challenge by Deloitte and Whale and Dolphin Conservation (WDC)
in 2022, the Ocean Data Challenge by the World Economic Forum in
2023 and was selected as one of the champions for Cohort 6 of the
Expo Live Innovation Programme.

More on www.bioconsult-sh.de

Julika Voss, Marine Scientist 
will be present at COP28! 
Stay tuned!


