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French Women in STEM associations proposals
towards the French presidential -elections
of April 2022

The four Women in STEM
French organizations, namely
Femmes Ingénieures, Femmes
et Mathématiques, Femmes et
Physique et Femmes & S$ciences,
supported by many other French
institutions, including IESF, a national
member of the WFEO - World
Federation of Engineering Organisations,
as well as other professional women
organisations, including BPW (Business & Professional Women)
have been working together to come up with 17 proposals and
submitted these to the French Presidential candidates. These
proposals aim at guaranteeing an improvement in the education

of young people with a strong focus on gender equality in STEM.

(to be cont'd on page 2)



French Women in STEM associations proposals towards the French presidential elections of
April 2022 (cont'd from page 1)

Those proposals include:

Rethinking the training of schoolteachers in the field of STEM, both initial and continuous

Making a national issue of informing students, guidance professionals, teachers and parents on scientific
and technical professions by showing that they are equally suitable for girls and boys.

Ensuring the implementation of a policy to prevent violence against young women in study areas where they are
in minority and guaranteeing girls and boys equal access to schools in all areas of education.

Generalizing initial and ongoing training on gender equality for teachers and guidance counsellors, and setting up and
promoting an equality charter for school textbooks, books and multimedia productions for young people.

Granting public higher education institutions a budget bonus linked to their parity results.

France, like the rest of the world, is evolving in a context of economic upheaval - with unprecedented globalization of trade,
climate change, explosion of available information, scarcity of raw materials, redistribution of water resources, new societal
responsibilities and environmental challenges. Developing research and scientific and technological innovation is essential to
meet these new challenges.

To bring its talents to global development, to fight against unemployment and poverty, French industry must reinvent itself
and rely on innovation and cutting-edge skills, including computing. It needs scientists, technicians, and engineers to manage
this change and adapt. However, in France as in all industrialized countries, the needs of scientific and technical professions are
not met with a sufficient supply of graduates - and women remain, without objective reasons, a minority in these professions.

In companies, universities and research centers, the skills of women scientists, technicians and engineers are not sufficiently
recognized and used. This results in a loss for the economy of the nation, as well as an injustice for these women.

These proposals were already submitted five years ago and have been updated for a better inclusion of statistics and evolution
of the STEM careers.

Details are provided here.

Invitation to the WOMENVAI 5" Annual General Assembly
April 22", 2022 = 5pm to 6:30pm CET, Montpellier (France)

Dear stakeholders, voting members and friends,

I have the pleasure of inviting you to our next
General Assembly to be held Friday, the 22™ of
April 2022.

The meeting will be held in hybrid mode, both in
presence at EPF Montpellier, France, and via Zoom -
for the online meeting, please click

Proposed agenda includes:

Welcome note by the President, recalling the goals of our NGO (10’)
Breaking the glass: Introduction of new members and their projects (15°)
Counting voting members (5')
Statutory part of the GA and group photo (30’)

a. The NGO activities in 2021 (President's Annual Report) - vote

b. Financial status 2021 — vote

¢. Proposals and budget 2022 - vote

d. Election of the members of the Board
5. Questions and Answers (30’)
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If you cannot make it, please send your Proxy form to contact@womenvai.org as soon as possible.


https://us02web.zoom.us/j/86818685472
mailto:contact%40womenvai.org%20?subject=
https://www.femmes-ingenieures.org/offres/doc_inline_src/82/Interpellation-Femmes-Sc-et-Ing-2017v2.pdf

Our Sponsor FARMER CHARLIE kicks-off pilot projects,
by Betty Bonnardel

In 2018, | led a study for the European $pace Agency (ESA), about potential
applications and services of large satellite constellations, such as OneWeb
and SkyBridge, with six experts, in 5G, satellite communications, emergency
response, digitalization in Africa, weather and disaster risk management. One
of the experts on weather and disaster risk, and deputy project manager, was
Yvette Ramos, the President of WomenVai.

The study showed the potential for a range of applications, including connecting weather stations. There are
the same number of weather stations in Africa as there are in Switzerland.

After the ESA study, we worked within AB5 Consulting to understand the need
better and see if there was a cost effective solution. The weather information
is very important for many reasons, and this is especially true for farmers.
But they need many more information beyond the farm management. For
instance, the Food and Agricultural Organization (FAO) last week published
that over all there is 15% of post-harvest waste. In cassava production, research
shows that post-harvest waste can range between 50% and 75%.

In addition, inefficiency in the food chain (storage, transport, transformation)
means that more waste happens, and farmers do not get the revenues
they deserve.

Farmer Charlie, a spin-off of AB5 Consulting, is designed based on an
affordable business model with three elements, an agribusiness app, capable of connecting with local
third-party apps, weather and in field sensors, wifi Internet connectivity and power to the field and farms
where necessary. Farmer Charlie brings information to farmers in their fields, in an easy plug and play solution,
affordable to the farmers, which addresses the farmers needs 360 degrees, in a smart and localized way. It
integrates with other third party apps.

It has been a long journey, with many technical and commercial challenges. In many ways, Farmer
Charlie is very innovative, in bringing a sustainable business model, supporting farmers’ in farming
techniques which are caring for the environment, managing natural resources (e.g., water) more
effectively. Farmer Charlie is the story of people who helped us reaching the solution: the farmers
in Nigeria, Sicily and the UK who have been sharing their needs, so that we can serve them better.
It is the staff and work experience students who have been helping us shape our solution. It is the stakeholders,
advisors, friends who have provided feedback and support when we questioned ourselves. It is also the result
of a strong collaboration and synergy that the WomenVai community enables.

As we now enter the next stage of growth in Farmer Charlie, ensuring that technology is
used to support sustainability in a cost-effective way is leading us forward.
Get in touch if you want to know more and support!




Antonina, new member from Poland, presents
the World Urban Forum #11

by Antonina Wojtowicz, Poland

As a new member of WOMENVAI, | am very excited to join and
contribute with new actions and ideas.

1 recently got my Engineering Bachelor in architecture and | am
currently studying for a Master's Degree at Cracow University of
Technology in the field of Architecture. My interest in feminism and
gender equality started about two years ago, and since then | took part
in a Maltepe University International Student Congress in order to share
my experience facing gender inequality in public space. This is a really
important topic to me and to many young ladies around me.

Through dissemination of my presentation at University, | was invited by
prof. Lidia Zakowska to contribute as a speaker during the WUF - World
Urban Forum that will be held in Katowice, Poland, from June 26 to
30t 2022, and | believe this will be a great opportunity to raise the visibility
of WOMENVAI members. It will be a great inspiration for what | want to WORLD
achieve on an academic and personal development level. I really hope URBAN
to encourage my friends and colleagues, both women and men, to FORUM
contribute to this network projects, locally and globally. ELEVENTH SESSION

Shut up the weapons and move on to dialogue

by Catia Rosas, Portugal

What we did not want to happen happened. On February 24" Putin green-lit the
invasion of Ukraine. We do not know how long the conflict will last, but everyday
we get images of the Ukrainian determined to defend their country, their roots.
The resolution condemning this Russian invasion, approved by the majority of
member states at the UN General Assembly, on March 2", emphasizes Russia's
moral and diplomatic defeat.

Shut up your weapons and move on to dialogue, the world's appeal to Putin.

Ukraine is made up of courageous people. The enlistment of women in the Ukrainian army intensified after
the ban on men from leaving the country. For some, staying is also defending those who had to stay. While
some enlist in the army, others manufacture weapons and equipment and there are still those who leave
the country, protecting children and elderly. Whatever the decision, everyone resists for their homeland, in
this unjust and tyrannical war.

This may be Europe's biggest refugee crisis of this century - it calls for solidarity

The UN estimated in the beguinning of march that 12 million people in Ukraine would need help and
protection while four million refugees may'need protection and assistance in neighboring countries in the
coming months. The numbers continue to grow.

Other conflicts and natural disasters persist in the world

At the end of June 2021, people were displaced mainly from Syria (nearly 7 million), Venezuela (4 million)
and Afghanistan (2.6 million). Humanitarian aid has been crucial in these emergencies (shelter, food, water,
medical care) and helping to build a future of hope and dignity.

The UN reveals that women are at greatest risk during and after conflicts and natural disasters.
Namely greater exposure to sexual violence, less access to education or health care - particularly in
Afghanistan, Tigray ( Ethiopia)or Cabo Delgado (Mozambique), among other territories.

www.womenvai.org


https://wuf.unhabitat.org
https://wuf.unhabitat.org
https://wuf.unhabitat.org

With the Taliban returning to power in August 2021, women's advancements of the last 2 decades were
crushed. Despite inspiring 2020 figures (3.5 million girls in school, 100,000 women in universities, 1,000 women
business leaders, 500 women judges or prosecutors and 12,000 women in police and army), women and
girls were prevented from studying or holding public jobs. Along with these setbacks, tortures and executions
methods were internationally condemned.

In January 2022, the UN launched an appeal for US$5 billion in funding for the Afghan people,
including for essential services such as health, education, sanitation and electricity supply across the country.

But Afghanistan's leadership must recognize and protect women and girls rights.

In Tigray (Ethiopia), hundreds of women and girls were subjected to sexual violence at the hand of
the military. Survivors continue to experience considerable physical and mental health issues.

The conflict in Cabo Delgado is also having a worrying impact on children and women, with little
access to support for survivors of gender-based violence and to shelters and safe spaces.

Meanwhile, in the world's largest refugee camp from $yria (in Zaatari, Jordan), over 14,000 babies
were born without a single maternal death. Syrion women are provided with health services there - safe
childbirth, psychosocial care, and help towards surviving violence.

Identifying and supporting durable solutions for refugees to rebuild their lives and live in safety and
dignity is a priority humanitarian strategy. Therefore, also in areas such as defence, civil protection and
humanitarian aid, gender-sensitive strategies are needed in the face of human security needs, as well as
humanitarian and environmental crises, where engineering and science are essential.

These efforts should focus on:

® Reducing women's vulnerability.
o Promoting gender-sensitive emergency responses.
o Involving women in decision-making processes.

After 8 days of war in Ukraine, the UN asked for US$1.7 billion in humanitarian aid. The escalation of
aggression by Russia continues, despsite negotiations and sanctions by the European Union.

Ukraine and the international community want peace. WOMENVAI adds its voice in this defense of
human rights, where women and men contribute side by side. Shut up the weapons-and move on to
real and sincere dialogue - now.

Support Afghan lady artist Shamsia Hassani!

Shamsia Hassani's graffiti works have been showcased around the world.

Her murals are pieces of
art on walls of Afghanistan,
United States, Italy, Germany,
India, Vietnam, Switzerland,
Denmark, Norways, and other
countries. While mainly doing
graffiti in Kabul, Afghanistan,
her last murals abroad were
created in Wide Open Walls of
Sacramento, and 20x21 Eugene's
mural project in Oregon.



For more information visit her website:
shamsiahassani.net

Portrait of Dr. Olena Lazorenko

We contacted the President of the Ukrainian NGO "League
of Professional Women" (LPW)

Dr. Olena Lazorenko, Senior Researcher, National Academy of Sciences of
Ukraine & president of the LPW, told us that after the 7th day of Russia's war
against Ukraine she was, with her family, planning to evacuate from Lviv
(West Ukraine) to Salsburg, Austria, and that we will have the possibility to
interview her in the next few weeks. Meanwhile we would like to introduce
her here - so we never forget women fighting for their rights, everywhere on

the planet, and on any occasion.

Dr. Lazorenko is a Ukrainian Social Researcher, Civil Society Organizations
Leader and now a Senior Researcher at H. Skovoroda Institute of Philosophy of the National Academy of
Sciencesof Ukraine-aswellasthe Presidentof UkrainianNGO “LeagueofProfessional Women”inKyiv, Ukraine.
An LPW representative in the Women's Major Group & UNECE RCEM (global/regional advocacy SDGs
from the stakeholders’ perspective) and other international platforms, she also founded and managed a
service on academic entrepreneurship for 16 years, which was sold to new owners in spring 2017.

More information on the LPW network here.



https://www.shamsiahassani.net/murals
https://communitylpw.wixsite.com/publish/experts

www.wemenvai.org

NEWS from our Cofounders and Ambassadors

An engineer and scientist with an atypical career path, by Marwa Zaghbib, Tunisia

| must admit: my last professional career move was the most challenging experience ever in my life. But it is
true: nobody ever told me pursuing a career was easy.

1 have been in the Health industry, precisely working in medical devices as a Supplier
Quality Assurance Engineer for the past years, and | have also been involved for about ten
years in NGOs, including JCI Junior International Economic Chamber, ATFI: the Tunisian
Association of Women Engineers, as well as other global networks of women’s organizations
in science, technology, engineering and mathematics (STEM).

1 got very interested in WOMENVALI, especially when Yvette asked me to join right
from the start as a cofounder- as | felt | could finally engage and build my own
projects. After two years of career changes, | am now back to actively contributing to
projects with men and women around the world for the benefits of STEM quality education
and Women entrepreneurship. This is where | feel useful and helpful to society: when men
and women work together, efficiency and pragmatism are key words, so | encourage all
you readers and not yet members to just join the team!

My motto? "Our destiny belongs to us, every day belongs to us, every day is a new
opportunity to renew ourselves, realize and move forward".

Israel Climate Change Conference 2022, by Johanna Jeukendrup-Rothman

Research Work on the beautiful Nature Isle of the Caribbean,
by Armelle Isaac, ambassador, Dominica




-
www.womenvai.org

7

What we did in March 2022 for IWD:
International Women's Day

March 9*: Les Elles de la $cience, Nimes, France

On March 9th, our President made it to Nimes - a beautiful ancient renovated city in Southern France, where the City
Mayor had invited her, together with other female Scientists and Engineers, at the Natural History Museum to “ELLES de
la Science” - workshops for Rids aged 10-12. Around 100 young boys

and girls came to meet female STEM professionals to discover funny

parts of Science and Technology.

The dream to be an engineer or a scientist of some of these young ones

is fast becoming a reality! And to young girls,please know one thing:

STEM awaits you and the future is yours!

March 15'": FFU Webinar on COP26 A -
COP26, was it really the last chance?

Some of us, ladies, for whom it was our first COP, shared our
experience with those who have been going for 10 years - with a
brief history and reminder of the objectives of the UNFCCC and
negotiations happening at the Conference Of Parties (COP), with
great debates and interesting conclusions.

View it here on WOMENVAI youtube channel.

March 21t and 24'": UN WOMEN: CSW66 Webinars on Climate Change-
Environment Disaster Risk Reduction

At the occasion of the 66 session of the Commission on the Status of Women (CSW) which took place March 14t-25 2022,
WOMENVAI was invited by the WFEO to a side-event on the 21* of march, and coorganized with its partners ACEF Africa,
Business As Nature Portugal and SSIG Argentina, a side event on the 24 of March. Representatives of Member States, UN
entities, and ECOSOC-accredited non-governmental organizations (NGOs) from all regions of the world were invited to
contribute to the sessions. More information here.


https://www.unwomen.org/en/csw/csw66-2022
https://www.unwomen.org/en/csw/csw66-2022
https://youtu.be/M1KH8IWyq-w
https://www.youtube.com/channel/UCgC8j8I9HvzJKPRe6oo9wWQ
https://www.unwomen.org/en/csw/csw66-2022

www.womenvai.org

March 21* and 24'"': UN WOMEN: CSW66 Webinars on Climate Change-
Environment Disaster Risk Reduction (cont'd from page 8)

March 30*: UN 25" Commission on $cience and Technology for Development

At the occasion of the 25t Session of the CSTD Commission on $cience and Technology Development of the UNCTAD,
WOMENVALI had the privilege to cochair a side event on Technology Assessment.

Technology is key when developing a new and complex project, as well as stakeholders' engagement and communication tools
together with strategic planning. Having a proper scientific process that links social sciences and STEM is a modern way to act,
especially where modernization is needed, for example in LDCs and SIDSs. Energy and Agriculture are essential socioeconomics
sectors in these regions of the world and we, social society, international and national NGOs, STEM societies, use innovative tools to
help identify priorities and sustainable projects in these socio economics areas and developing regions.

Thanks to this great opportunity offered by the UNCTAD, WOMENVAI shared its experience when introducing new technologies
on the field and made a statement, emphasizing our will to work with UNCTAD and all partners with the the TA Methodology,
as it appears a useful guide for us and our project beneficiaries. More here.



 https://www.unwomen.org/en/csw/csw66-2022
https://www.unwomen.org/en/csw/csw66-2022
https://www.unwomen.org/en/csw/csw66-2022
https://www.unwomen.org/en/csw/csw66-2022
https://www.unwomen.org/en/csw/csw66-2022
https://www.unwomen.org/en/csw/csw66-2022
https://unctad.org/fr/node/35058
https://unctad.org/fr/node/36915

GEP (Gender Equality Plan) — Why it is so important and urgent?

in Horizon EUROPE 2021-2027.
The main objective of the GEP is to ensure that Higher Education is a safe place for all, with respect
for equality, diversity, free from discrimination, and ensuring freedom of scientific and personal development.
These values contribute to the development of science. The social mission of Universities is to educate highly
qualified professionals, also engineering and scientific staff, to serve the economy and society as a whole by solving problems, while
respecting individual beliefs, rights and aspirations of all its members.
According to studies, some people face both prejudice and various institutional obstacles regarding opportunities for scientific
and professional development - such as gender discrimination, sexual harassment or difficulties in combining work and family
life. This result in scientific careers of women slowing down, and a possible loss of interest in further scientific development.
Combining work and family life also discourage fathers who seek to engage in both spheres of life.
The need for integrated equality measures at university is pointed out by various institutions. The European Commission
lists the following objectives of the Gender Equality Strategy in Research and Innovation (2012):

o Promoting equality in scientific careers
o Ensuring gender balance in decision-making processes and bodies
o Including gender, in biological and social dimension, in research and innovation content.

In line with the Communication from the European Commission on a strengthened European Research Area (2012), the EU
Member States are encouraged to address gender inequalities: removing legal and other barriers to the recruitment,
maintenance and career development of female researchers, respecting EU law on gender equality (

ensuring that at least 40% of women participate in decision-making processes and recruitment/career development, and in the
design and evaluation of research programmes (

Good practices are emerging in Poland and in most EC countrles Studies by the Commissioner for Human Rights Office (2018) and
the Helsinki Foundation (2019) highlight sexual harassment issues at universities and the need for anti-discrimination policies.
The first GEP in Poland for the University of Warsaw was created (Ordinance No. 194 of the Rector of the University of Warsaw) as of

August 27, 2020 - a model for the s.

1 had a pleasure, as a partner of the EU Horizon 2020 , to coordinate the GEP team at Cracow University
of Technology (PK) along with three other technical universities and the best European gender experts.

This long-term strategy for equality as a lasting value in the educational culture of PK is based on the following statements:

e A good GEP for engineering practice is crucial for the engineering community due to a world shortage of engineers, a
growing need for engineering solutions, to solve current and future human problems

e Careers of female engineers helped by a GEP will greatly benefit regional development and national and international
prosperity. The benefits will apply not only to women - but also to men

e The goals of GEP are strongly supported by the European Commission. Gender equality and equal opportunities between
women and men are fundamental principles in the EU Treaties and thus have to be respected by Member States

A new paradigm for the engineering profession will show how much women fit into this concept and erase the "engineer-man"
stereotype. Success in building and implementing GEP depends on the extensive involvement of university authorities,
from decision-makers to employees to students, and on support from the Rector. Universities have a responsibility to create
and build equality culture.

This will also positively impact the quality of research, teaching and strengthen the institution's scientific and research position
in a competitive environment. Equality and diversity in science and higher education also influence well-being at work.
Equality policies create clearer procedures, and contribute to better working environments as well as attracting and
retaining scientific talents.


https://ec.europa.eu/info/sites/default/files/research_and_innovation/strategy_on_research_and_innovation/documents/ec_rtd_gep-faqs.pdf
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A52020DC0152
https://eur-lex.europa.eu/legal-content/PL/TXT/PDF/?uri=CELEX:32006L0054&from=RO
https://eige.europa.eu/gender-mainstreaming/toolkits/gear/objectives-genderequality-research
https://monitor.uw.edu.pl/Lists/Uchway/Attachments/5574/M.2020.371.Zarz.194.pdf
http://www.geecco-project.eu
http://eige.europa.eu/gender-mainstreaming/toolkits/gear/objectives-gender-equality-research

Last Minute News

UN Ocean Summit

WOMENVAI has been recently accredited to the UN

OCEAN SUMMIT - to be held in Lisbon, Portugal,

June 27''- July 1t 2022. The Ocean Conference, co-hosted

by the Governments of Kenya and Portugal, comes at a

critical time as the world is seeking to address the many of

the deep-rooted problems of our societies laid bare by the

COVID-19 pandemic and which will require major structural

transformations and common shared solutions that are anchored in the $DGs. To mobilize action, the Conference will seek
to propel much needed science-based innovative solutions aimed at starting a new chapter of global ocean action. $olutions
for a sustainably managed ocean involve green technology and innovative uses of marine resources. They also include
addressing the threats to health, ecology, economy and governance of the ocean - acidification, marine litter and pollution,
illegal, unreported and unregulated fishing, and the loss of habitats and biodiversity. If you wish to join, let us know ASAP!
More information here.

WSIS Gender Trendsetters
WOMENVAL is honoured by the WSIS process and nominated Yvette Ramos among 20 global WSIS "Gender trendsetters".
More information on the wsis.org/forum website

Want to join as a NGO Partner, Sponsor or Ambassador ? Feel free to contact us at

Who we are: the co-founding members

WOMENVAI



https://www.un.org/en/conferences/ocean2022
https://www.itu.int/net4/wsis/forum/2022
http://www.womenvai.org
mailto:contact%40womenvai.org?subject=
mailto:contact%40womenvai.org?subject=
https://www.un.org/en/conferences/ocean2022
https://www.itu.int/net4/wsis/forum/2022

